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SPACE funding opportunities
£120,000 for Research and Knowledge Exchange funding 2026

SPACE is providing £110,000 to fund new research exploring key research requirements focused on the three research themes: safety, prevention and analytics. Additionally, SPACE is providing £10,000 to fund Knowledge Exchange (KE) and Impact activities and outputs focused on these themes.

Focus of grant
The Scottish Policing Academic Centre of Excellence (SPACE) is a UKRI funded Centre of Excellence which builds on the Scottish Institute for Policing Research (SIPR) model. SPACE focuses on key policing Areas of Research Interest (ARIs) to improve Safety, build Prevention, and maximise the use of Analytics in a manner that inspires Confidence and meets high Ethical standards.

Research Funding
SPACE has co-designed a series of Research Requirements (RR) which reflect key knowledge gaps and emerging areas within the topics of safety, prevention, and analytics. Through an iterative process with key stakeholders, nine research requirements have been identified.
We are seeking applications which explore the policing focused Research Requirements listed here (for full details on the RRs, please see Appendix 1). Where relevant, applicants should also be cognisant of public confidence implications and ethical considerations.

SAFETY 
1. Mapping and understanding existing datasets, dashboards, and tools for wellbeing and safety 
2. Insights into innovative wellbeing practices 
3. Innovation and technology for wellbeing and safety 
  
PREVENTION 
1. Enhancing Multi-Agency Data Sharing and Collaborative Practice in Violence Against Women and Girls (VAWG) Prevention
2. Contextual Safeguarding in the Digital Sphere: Prevention of Youth Tech-Facilitated Harm
3. Navigating the Prevent-Pursue Nexus in Scotland’s Counter terrorism framework

ANALYTICS 
1. Synthesising information around data development and optimisation to inform and improve police training and practice
2.  Applying data driven insights and innovation to shape strategic planning and resource management
3. Enhancing public understanding and ethical use of AI and data driven technologies in policing to build public confidence

Knowledge Exchange & Impact funds
SPACE KE and Impact funds will support the production of SPACE outputs from existing research, in line with the three SPACE themes. 
The types of activities which may be funded under this grant include:
· SPACE KE Events:
Funding or co-funding to support the delivery of knowledge exchange events (for example, seminars, workshops, public engagement events, etc.)
· SPACE Partnership building:
Participation in or delivery of activities that strengthen relationships with strategic external partners and impact potential, for example, policy roundtables, stakeholder and public engagement fora.
· Dissemination and production of SPACE KE outputs:
In addition to SPACE support to create and produce briefing papers, etc., funds can be applied for to support activities which maximise the potential for research impact. This may include developing graphics/infographics or short videos to share research findings; creating training packages; developing podcasts; or other SPACE outputs.

Contact for further discussion
If you would like to discuss the suitability of your project idea to ensure it would be appropriate for the remit of this call, please contact either Monica Craig (SPACE Centre Manager – m.craig2@napier.ac.uk) OR Professor Liz Aston (SPACE Director – l.aston@napier.ac.uk).  For more focussed discussions relating to the specific themes please contact:
SAFETY – Dr Andrew Wooff (a.wooff@napier.ac.uk)
PREVENTION – Professor Lesley McMillan (Lesley.McMillan@gcu.ac.uk) or Dr Sarah Marsden (sm992@st-andrews.ac.uk)
ANALYTICS – Professor Susan McVie (smcvie@ed.ac.uk)
Information for Applicants
Eligibility
Applications are welcomed from researchers with expertise in the areas identified above and in Appendix 1.
For both the Research and KE grants, the Principal Investigator (PI) must be based at a SPACE University (Edinburgh Napier University, Glasgow Caledonian University, University of St Andrews, or University of Edinburgh) and that HEI must be the administering organisation, but the team may include staff at other current SIPR member Universities. Applications from Early Career Researchers are particularly welcomed.
Value
For the research projects, a total of £110,000 will be available. The maximum grant value from SPACE per application will be £30,000, though smaller applications are also welcome. We welcome proposals which include co-funding from other sources (which may bring the total project value above £30,000). This £30,000 is inclusive of 80% full economic costing but please note that value for money will be a key consideration when assessing applications.
For the Knowledge Exchange and Impact fund, a total of £10,000 will be available with applications worth a maximum of £2,500 each.
All applications submitted will be costed on the basis of full economic costs (FEC). If a grant is awarded, SPACE will provide funding at 80% of the FEC with the remaining 20% covered by the administering institution.

Assessment Process
RESEARCH GRANT
To ensure that funded projects are of high quality, all applications will be subject to a robust evaluation process. This will include review and assessment against a set of criteria by an independent panel comprising of senior academics, police personnel or other stakeholders, including representatives from the SPACE Management Committee and Advisory Group.
Applications will be assessed against the following criteria:
· The extent to which the proposed project meets the research requirements outlined, with appropriate methodological design and ethical considerations;
· The suitability and eligibility of the proposed team (i.e., Principal Investigator and Co-Investigator’s experience and expertise in the field of study);
· The project’s feasibility and value for money (i.e., a project’s ambition, risk management plans and ability to deliver outcomes to budget and within timescales); and
· The dissemination/KE plans, pathways to impact, outputs and potential benefits/impact (i.e., project legacy and potential to influence police and practice). Please note, it is expected that some of the requested funding will be budgeted to undertaking KE and/or dissemination activities as part of the grant.

KNOWLEDGE EXCHANGE AND IMPACT GRANTS
Each application will be assessed against the following criteria:
· The activity’s ability to generate impacts or create innovative pathways to impact within policing research, practice, or policy;
· The extent to which the proposed project’s outputs are aligned with SPACE Themes;
· Perceived value for money.

Application Process	
Applicants are required to submit an Expression of Interest by 25 March 2026. This should include:
· SPACE theme and working title of the proposal;
· The Principal Investigator’s name and institution;
· Name(s) and institution(s) of any co-investigators;
· Whether your project will require access from Police Scotland to either data or personnel.
Applicants are required to complete the relevant application form including the following information:
For Research grants:
· Details of the project including background, aims, objectives, any partners/ collaborators, methodology, ethical considerations and timeline;
· Description of the team - one paragraph per named investigator which details experience and expertise in the proposed topic (in addition to 2page CVs);
· Project feasibility, risk management and justification of resources;
· Confirmation of access to Police Scotland data or personnel*. If police data is being requested for the project, details of the nature of the information required and efforts to minimise disclosure risk (e.g., use of anonymised, aggregate or synthetic data);
· Clear indication of the expected outputs and impact of the project, detailing how policing will be engaged in the development/delivery of the project, the pathways to impact and potential contribution of the project to the development of the evidence-base, or of policy or practice related to the themes, and how you propose to capture and measure the impact of the project; 
· Consideration of equality diversity and inclusion (EDI), as SPACE is committed to ensuring EDI principles underpin our work. As part of this we request that you outline how EDI has been embedded in your proposed research or knowledge exchange application, e.g. pertaining to team composition, design, participant selection, public involvement and support to participate, data sets, or impact/ public engagement work; and
· Proposed budget.

*Where the project requires access to Police personnel or data, a letter of support from Police Scotland (or the relevant external body) must be sought. Please ensure you contact Police Scotland’s Research and Insight Team (AcademicResearch@scotland.pnn.police.uk) as soon as possible to ensure the project’s feasibility. Please be advised, Police Scotland will require at least three weeks’ notice for all requests.
For KE and Impact grants:
· The intended use of the grant
· Description of the proposed activity including expected use of funds, timescales, pathways to impact and alignment of activities and outputs with SPACE themes.
· Consideration of Equality, Diversity and Inclusion (as above)
· Proposed budget

Please note, SPACE intends to collect EDI monitoring data from applicants, with the purpose of identifying inequalities and implementing initiatives to address any problems uncovered, ensuring this is separate from any peer reviews and evaluation.

Terms
Only one application is permitted from any applicant for this call.  
Projects should be a maximum of 12 months in duration, commencing as soon as possible but no later than 28 August 2026 and completed no later than (i.e., acceptance of final research report) by 28 August 2027.
This call covers 80% funding of the full economic cost (fEC), with the remaining 20% funded by the institution.
Successful applicants will be required to enter into a funding agreement with Edinburgh Napier University). 50% funding will be provided on commencement of the project with 25% paid on the provision of a mid-term report, and the remaining 25% provided on delivery of the final report. The final research report will be published by SPACE and SPACE must be acknowledged in all media and publications resulting from the project. Funded projects will be required to report back on publications, impacts and where this funding has enabled the generation of external income.

Timetable
The dates below are indicative only and may be subject to change.
	Item
	Expected Dates (tbc.)

	Grant call launched
	Wednesday 4 March 2026

	Expressions of Interest (via email)
	Wednesday 25 March 2026

	Closing date for applications
	7 May 2026 (23:59 GMT)

	Applications sent for review
	11 May 2026

	Applications reviewed & sent to award panel
	Mid-May 2026

	Award panel meets
	28 May 2026

	Decisions announced
	Early June 2026



Ineligible costs
These grants will not cover the following costs:
· Endowments;
· Individual items of equipment;
· A shortfall resulting from a withdrawal of or deficiency in public finance;
· Sites, buildings or other capital expenditure; and
· Student tuition fees or stipends.
For more information, please contact
Monica Craig – Centre Manager m.craig2@napier.ac.uk



Appendix 1: Full details on the Research Requirements

SAFETY
1. Mapping and understanding existing datasets, dashboards and tools for wellbeing and safety 
· Conduct a research synthesis on ways of understanding wellbeing and safety in Police Scotland (with consideration of e.g. leadership links to frontline), including tools utilised elsewhere; 
· Map the dashboards and datasets across wellbeing and safety in Police Scotland and understand the needs and way(s) existing data could be better utilised, simplified and linked together (e.g. staff survey metrics with other wellbeing measures); 
· Identify gaps in existing knowledge around wellbeing and safety to shape further funding priorities. 
 
2. Insights into innovative wellbeing practices 
· Explore peer-peer support processes in Police Scotland and learning from elsewhere; 
· Understand and map the links of less formal wellbeing processes to wellbeing and safety structures (e.g. best practice in debriefing, mentorship and good line management, determinants to health and safety);  
· Identify and understand what skills building tools (e.g. TRiM) may assist with enhancing and improving the wellbeing of officers and staff. 
 
3. Innovation and technology for wellbeing and safety 
· Consider the application of existing technology and innovative solution (e.g. wearables) for improving the health, wellbeing and/or safety of police professionals;  
· Explore the development of new innovative technological solutions for improving the health, wellbeing and/or safety of police professionals. 
  
PREVENTION 
1. Enhancing Multi-Agency Data Sharing and Collaborative Practice in VAWG Prevention 
· This study will investigate the barriers to effective information sharing and multi-agency working between police and relevant stakeholder organisations when addressing VAWG. 
· Researchers will analyse existing partnership models, such as MARAC and MAPPA, to identify both how diverse data sets (e.g. school surveys, conviction data) can be better used to anticipate and prevent harm, and how existing multi-agency processes might be improved. 
 
2. Contextual Safeguarding in the Digital Sphere: Prevention of Youth Tech-Facilitated Harm 
· Focusing on the intersection of online and offline environments, this project will explore how young people navigate digital risks like grooming, "manosphere" influence, and image-based abuse. 
· The research will employ a youth-led methodology to understand the strategies young people use to self-organise for safety, moving away from a deficit-based "problem youth" model. The project will produce recommendations for Police Scotland and relevant stakeholders on prevention in digital spaces. 
 
3. Navigating the Prevent-Pursue Nexus in Scotland’s Counter terrorism framework   
· This research will analyse the changing relationship between the 'Prevent' and 'Pursue' strands of the CONTEST strategy within Scotland’s criminal justice landscape. It will consider whether and how Prevent is identifies people, and how these efforts sit within a wider system of safeguarding, violence reduction and harm prevention. 
· It will also aim to understand how multi-agency practitioners navigate the tension between supportive intervention and security-led disruption as threats become more fragmented and enabled by the digital environment. 
· The study aims to provide insight for Police Scotland and partners to ensure effective, ethical practice that maximises the opportunities for prevention. 
 
ANALYTICS 
1. Synthesising information around data development and optimisation to inform and improve police training and practice 
· Co-designing a suite of training or awareness raising materials for police professionals around the application, value and limitations of data, statistics, analytics and/or AI technology, using a case-based learning approach; or 
· Applying bespoke mathematical models, analytical methods, data optimisation or simulation to inform operational practices (including evaluation of different types of evidence, policing approaches or responses to new and emerging crimes) or resource deployment (see 2 below). 

2. Applying data driven insights and innovation to shape strategic planning and resource management in policing
· Synthesis of data to model strategic options for work force mix (officers, staff, specialisms) given demands of 21st century policing, with consideration of trade-offs, efficiencies, service delivery and other outcomes; or  
· Tactical use of data to conduct modelling to support logistical staff allocation e.g., to custody suites, call centres and policing for major events. 
 
3. Enhancing public understanding and ethical use of AI and data driven technologies in policing to build public confidence by: 
· Exploring how the policing system (in Scotland) can meaningfully promote balanced discussion (e.g., via deliberative participatory approaches) and understanding among the public and stakeholders of AI and data driven technologies; 
· Developing creative ways to help public(s) (with an emphasis on minoritised groups and those who encounter policing) critically reflect on police use of AI and data-driven technologies; 
· Developing processes to promote ethical use of AI and data driven technologies, improve governance and build public trust and confidence. 
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